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Introduction:

This agreement is between the Battleficld Fire Protection District {which will be referred to from
here on as the District) and the International Association of Firefighters Local 152 Battlefield Shop
{which will be referred to from here on as the Bargaining Unit). The purpose of this agreement is to

encourage an orderly working relationship hetween the District and the Bargaining Unit.

Article I: Recognition and Representation

The District recognizes the Bargaining Unit as the sole and exclusive bargaining agent {or the
purpose of collective bargaining with the District for the emplayees in the Bargaining Unit.
Employees helding the position or rank of Probationary Firefighter, Firefighter and Captain are
cligible for membership with the Bargaining Unit. Probationary Firetfighters may elect to join the
Rargaining Unit but will not be granted representation until their release from probativn.

Article II: District Rights
2.1 District rights

Except to the extent expressly modified by the provisions of this Agreement, it is understood
and agreed that all the customary and usual rights ol management are vested in management
officials of the District. Said rights and responsibilities shall include, but are not limited (o:

1. Determine the overall mission of the Battlefield Fire Protection District and take action to
carry out the same.

4. Determine the services to be rendered, the operations to be performed, the technology to be
utilized or matters to be budgeted, and priorities of the same,

3. Determine overall methods, processes, means, job classification, or personnel by which the
operations of the Battlefield Fire Protection District are to he conducted.

4. Direct, supervise, evaluate and/or hire employees.

5. Promote, suspend, discipline, discharge, transfer, assign, schedule, retain, and/or lay-off
employees.

6. Take action necessary to carry out the mission of the Battlefield Fire Protection District in
emergency and non-emergency situations.

7. Adopt policies, procedures, repulations, educational programs, safery programs, and any
other programs necessary to effectuate the efficient and cftective operations of the
Battlefield Fire Protection District



Article III: No Strike-No Lockout

3.1 No strike:

During the term of this Agreement, neither the Unien, its officers, agents, nor any hargaining
unit member will instigate, promote, or enpage in any strikes, slowdowns, mass resignations, mass
absenteeism, and the willful absence from one's position, the stoppage of work, the abstinence from
the faithful and proper performance of all the duties of cmployment, or any illegal activity,
regardless of the reason for doing so.

3.2 No Lockout:

The District will not lock out any Employees during the term of this agreement as a result of
a labor dispute with the Bargaining Unit.

Article IV: Term and Evergreen Clause

4.1 Evergreen Clause:

This Apreement shall remain in effect for three (2) calendar years following the signed
agreement. The Agreement shall automatically renew at the end of the initial term and each
rencewal term thereatter for the terms of one [1] year each unless either party shall give at least 60
days’ written notice of its intent to terminate this Apreement. During this 60-day period, parties will
collectively bargain in an attempt to reach an agreement for the extension of this Agreement.

4.2 Reopening Clause:

Through mutual agreement, the District and the Bargaining Unit may reopen this
Agreement, in whole or in part, to renegotiate its provisions, to strike existing provisions, or to add
new provisions.

Article V: Bargaining Unit Rights

5.1 Local membership:

No action will be taken by the District which would affect any rights, privileges, or
immunities pertaining to the employment with the District because of membership in the
Bargaining Unit or activities on behalf of the Bargaining Unit.

5.2 Release of information:

The District shall, upon request, provide to the Bargaining Unit information, statistics and
records relevant to the Bargaining Unit's performance of its functions in the nepotiating,



administration and enforcing a collective bargzining agreement, and with respect to local legislative
proposals relating to the District, provided such release of information is not restricted by law or is
nat confidential.

5.3 Recruitment:

The District agrees that all new personnel shall, while on duty and during their orientation
process, be given a presentation from the Bargaining Unit and offered membership at that time.
Such presentation be presented by other on-duty personnel with the understanding thatsuch
person shall attempt to keep movement of companics to a minimum. The date /time will be
mutually agrecd upon by buth the District and Local.

5.4 Paying membership dues:

All Bargaining Unit dues will be directly withdrawn from the employees check if he/she
wishes to he a member of the Bargaining Unit. Dues will be withdrawn from paychecks with the
rate provided by the bargaining unit based upon the 26-week pay cycle. Dues to be assessed shall
be certificd by the I'reasure of the Bargaining Unit. The District shall remit the total amount ol
deduction monthiy, to the address provided by the Treasurer of the bargaining Unit.

5.5 Representation:

All employees within the Bargaining Unit, shall be entitled to have a represceotative present
during any formal disciplinary action that may result in prohation, suspension, or termination if the
employee so requests. If the employee requests to have representation present during formal
disciplinary action reasonable arrangements shall be made to have his/her Bargaining Unit
representative present. It is the responsibility of the employee to make the request for
representation. Even though probatonary firefighters may have a representative from the

Rargaining [Init present during formal disciplinary action, probationary firefighters shall not be
allowed to appeal the discipline through the grievance procedure.

ing Union | d

a. The hargaining unit may choose to display the "LAE.F.” lapcl pin or other insignia on his or
her uniform.
Reference Procedure 202.6.

b. The bargaining unit may choose to display a 2" diameter sticker on the right of the midiine on the
rear of the helmet if you were facing the rear of the helinet. The “I" ard the “F* should be straight
and parallel to the brim. There is no specific color or design as long as it is IAFF approved and
appropriate in public with the exception of the design of the sticker shall not be in violation of the

LS. Flag Code or violate or deface the U S, Flag or flag of any sovereign nation. Reference
Procedure 204.3.

c. The District agrees to allow the Bargaining Unit to maintain a bulletin board in each of the stations
to be furnished by the Shop. The Bargaining Unit's bulletin boards will be far the exclusive use of
Local 154, Only material directly related to activities or interests of the union shall be posted.
While neither the Bargaining Unit nor it's officials shall be held accountable for items on the



bulletin boards if not dated and initialed, it is alse agrecd that all items placed ona the bulletin
board will be dated and initialed by one of the Bargaining Unit's officers, and that items found
without a date and initials shall be removed by either the District or the Bargaining Unit. All items
posted shall comply with the District's policy and must be free of any explicit content. The
maximum size of the hulletin board shall not exceed 36" x 24"

d. The District agrees to allow mailboxes in each of the stations to be furnished by the shop. The
RBargaining Unit's mailboxes will be [or the exclusive use for Local 152.

Article VI: Grievance Procedures
6.1 Grievance classification

Class 1 {one) grievances involve the interpretation or application of this Agreement, or
which allege any violation thereol. Class 1 grievances shall be processed through the procedure set
forth below in 6.2, except those grievances (1) involving discipline other than a verbal warning
which results in a nepative financial impact on one or more employees; or [2] alleging
discrimination in violation of this Agreement may be initiated at Step 2. In such cascs, the
Bargaining Unit shall submit the original grisvance to the Fire Chief, in wriling, with a copy to the
Board of Directors within the time period established under Step 1.

Class 2 (two] prievances are those that occur outside the scope of this Agreement and do
not allege a violation thereof, such as disputes regarding daily operations or personnel rules not

incorporated herein, Class 2 gricvances shall be processed only through Step 1 of the procedure set
forth below.

6.2 Class 1 Grievance Procedure

Siep I: The Union may file a grievance an its own behalf or on behalf of any bargaining unit
cmpluyee. Barraining unit employees may also file grievances on their own behalf without the
assistance of the Bargaining Unit, if they so wish. Grievances shall be filed, in writing, with the
Deputy Chiet, and must be filed within seven {7} calendar days after the aggrieved employee (or the
Bargaining Unit, if no cmployee has filed a grievance through the Bargaining Unit) obtains
knowledge of the event giving rise to the grievance.

The Deputy Chief shall respond in writing within fourteen [14) calendar days, stating the
decision on the grievance.

Step 2: Ifthe matter is not satisfactorily resolved in Step 1, the employee with the
Bargaining Unit, may take the matter to the Fire Chief by submitting a detailed statement of the
facts, applicable section of the Agreement and documentation from Step 1 within seven (7] calendar
days following the Bargaining Unit receipt of step 1 response. The Bargaining Unit may request a
meeting to discuss the grievance, which shall be held within fourtecn (14} calendar days of
submission. The Fire Chief or his/her designated representative will give the Bargaining Unit a



written response within fourteen (14) calendar days of the submission if no meeting was
requested.

Step 3: If the Union is not satisfied with the response received in Step 2 they may submit the
grievance ta 4 Grievance Review Board.

The Grievanrce Review Board shall be made up of two (2) members of the Bargaining Unit, chosen
by the Bargaining Unit; twao (2] Chief Officers; and one (1) member of the District’s Board of
Directors selected by the Board of Directors, who will act as'Chairperson of the Grievance Review
Roard.

I'he Grievance Review Board will investigate and revicw all the facts related to the
grievance. The Grievance Review Board will render a decision within Thirty (30) calendar days of
receipt of the gricvance, by written secret vote of the two (2] representatives of the Bargaining Unit
and the two [2) Chief Officers. The Grievance Review Board Chairperson (the member representing
the District’s Board of Directors) will vote only in the case of a tie vote.

6.3 Grievance Besclution:

The parties desire to resclve grievances at the earliest possible step, and shall endeavor, in
good faith, to do so. Grievances may he settled at any of the steps of the gricvance procedure. If the
settlement is reduced to writing and signed by representatives af both the Local and the District,
such resolution shall he Anal as to that grievance.

6.4 Time Limits:
Time limits as referenced in this section shall be in calendar days.

All time limits set forth in this Section shall be honored in good faith. Time limits may he
extended by writien or witnessed verbal agreement, given at least one (1] calendar day prior to the
end of the initial time limit, between representatives of the Bargaining Unit and District. Such
requested extensions for a period not to cxcecd three (3) calendar days shall be granted onee

during any step in the grievance procedure. Any time limit passed through any step of this
procedure shall he caused to move beyond said step or to file a secondary grievance.

Article VII: Labor Management Committee

7.1 Establishment and Purpose:

There shall be a Labor/Management Commmittee with equal represcntation from the District
and the Bargaining Unit. This committee will strive to improve relationships in all areas and to see
that this agreement is always properly administered. The District and Local shall appoint their
respective representatives to this Comunittee within onc month after both parties sign this Contract.
Those representatives shall meet promptly thereatter and shall set up a schedule of regular
mectings, The purpose of regular meetings shall include, but is not limited to:



A) Dvssemination of information

B] The submission of suggestions for improving economy of aperation, working conditions and
employee services,

€] Propaosing revisions of existing regulations, policies, and procedures

¥} Toresolve problems of any group of employees to avoid fluture grievances

E} The frequency of meetings will be no less than semi-annually.

The District or the Union may initiate additional conferences. Such requests may be made
arally or in writing and the Committee shall be convened after a request from either party.

7.2 Bargaining Function:

A} The parties recognize that this Agreement does not address all wapes, hours, and worling
conditions of bargaining unit employees, and that some such items continue to be
addressed by Mistrict policies. The parties have also agreed to collectively bargain as to
certain specific provisions of this Agreement should the need for a change arise during the
term of the Agreement.

Except to the extent olherwise specifically provided herein, if the District finds it necessary
tu modify any such wages, hours or working conditions established from this Agreement, it shall
give thirty (30} days’ written netice of such proposed change to the bargaining Unit, which may
thon request the parties collectively bargain on the issue. If the Bargaining Unit so requests, the
Labor Management Committee shall serve as the Collective Bargaining Committee and shall attempt
to reach an agreement on any propesed changes. [ the members of the Committee fail ta reach
agreement within ninety (90] calendar days {or such earlier date as the parties reach good-faith
impasse), the matter shall be submitted to the Grievance Review Board established by Step 3 of
Section & for resolution.

7.3 Last Best Offer:

At any time during the collective bargaining process as set forth above, either party may
accept the other's tast proposal, despite the fact that the party accepting may have made a
counterproposal, unless that last proposal has been expressly revoked in writing.

7.4 Location:

The Labor Management Committee may meet off-site in a less stressful sctting to allow a
free exchange of ideas and feelings. Any such meetings shall be scheduled so as to allow all Local
representatives to attend without having to trade time, and Local members on duty shall be paid as
though at their assigned station. In the event this cannot be arranged, the parties will attermpt to
agree as to how to handle the work time lost by Local representatives, but in no ovent, shall Local
representatives be forced to take time off worlk or trade time in order to attend such mectings. The
parties shall split any expense incurred for off-site meetings equally.

7.5 Informal R ion;

[T the Chief and shop steward are ahle to resolve an issuc that does not formally change the
terms or conditions of employment of unit employees or change the terms of this Agreement, the



issue does not need to proceed to the full Labor Management Committee. This informal meeting
shall suffice for the Labor Management meeting.

Article VIII: Impact Bargaining

8.1 Impact Bargaining:

[fthe District makes changes as set {orth in Article II, Section 2.1(7) specifically with
policies dealing with Benefits (District Rights), the Mistrict will provide the Barpaining unit with 30
days' advance notice whenever feasible.

Upon written request from the bargaining unit, the Thstrict will bargain with the Bargaining
unit over the inpact of the change on the wages, benefits, and other terms and conditions of
employment for emplayees in the bargaining unit

Upon receipt of such notice, the Bargaining Unit may request additional information.

Failure to request barpaining within 7 days after notification shall resultin a determination
that the Union has waived its right to negotiate over the impact of the changes.

Article IX: Probation

9.1 Time of Probation:
Policy 102.5

“The first twelve [12) months following the hiring date shalf be considered a probationary
period. The emplovee shall receive a progress repart, at six (6] months, to provide the employee with
necessary feedback to assist them with a successfil tenure with the District. If the employee’s
perfarmance does not meet department standards their probation may be extended. Frobationary

ertployees are af Wil amd may be terminated without cause and have vo ocess o the prievatce
procedures for any matters.”

Article X: Pay Scale

10.1 Current Base Pay Rates:
Policy 301

PAY ADMINISTRATION

"the following Stutements express the District’s objectives with respect to the salary schedules
for aff emplovees. The District recognizes that not all of these ebjectives may be completely ochieved
at all times for emplovees, but they are set forth to serve a5 guides against which proposed aotions are



to be eveluated. The District performs payroll through direct deposit. An employee, wha wishes to
altow a third party to receive or pick up his/her puperwork, written permission must be received by
the District. ffan emplovee wishes to rescind, alter or add his/her permission, written autharization
must be provided to the Districe.”

Policy 301.1

[NTENT

"It is the District's intent to establish and maintain a compensation system that will reward
qualified personnel at off tevels of respansibitity, reflect the difficulty and responsibility of jobs and be
internalfy consistent aond fair fa motivate the employees to carry out the mission of the District and to
strive to the achieverment of the District’s goals and objectives by controlling direct and Indivect
personnel costs, be flexible and simple to admirister ond comply with applicable taws, It will be the
poiicy of this District to establish ¢ waye and salary range that reflects the value to the District of the
various fob positions, as determined by the continuing system of joh evaluation and review gs
determined &y a svstematic program of performunce-bosed evoloation and ensure that compensation
is not influenced By age, sex, cread, race, or national origin.”

Policy 301.2
EVALUATION

"During the budget development process, the Fire Chief and Board of Directors shall evaluate

the pay scafe for any increases. The cost of living pay increase (COLA), if given, shall be instituted at
the beginning of @ cafendar year. Pay increases thut relate to educational incentive shall be instituted
whan earned.”

Policy 301.3

CYCLE

"The District’s pay date sholl be every two weeks fan Fridoys). The District will moke every
gffort to prepare payroll on the last working day immedigtely preceding the normal pay period when
the pavday falls on an observed holiday. It is the employee’s responsibility to forward ol hours, to
include regular, recall, events, and overtime haurs, worked to the Battalion Chief for documentatian.
These hours must reflect the time started and the time ended.”

10.2 Educational Incentive;
Policy 307

INCENTIVES

"Incentives shall be considered an annual sum added to the base pay of aff full-time employees,
given for additional education, or skills not necessarily required for the position held by the empluyee.
These incentives will be considered part of an employee’s hourly wage. The incentives will be awarded
after the employee has completed a full twebve (12) manths of service. Should a skill or educational
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requirement be necessary for a position based in the joh description then the incentive would be
removed. The educational incentives ore not accumulative; once d higher level of educution s
nbtained the lesser amount will not be collected afong with the new higher incentive. The certification
incentives shall be accumplative and added tagether when ecch certification level is achieved ”

Policy 307.1 EDUCATIONAL INCENTIVE 5CALE

Associates Degree 51,500
Rachelor's Degree $2,000
Master’s Degroe $2,500

307.2 {CERTIFICATION INCENTIVE 5CALE

Officer I 250
Officer 11 $250
Instructor | $250
Instructor I $250
Inspector $250
Investigator $250
Evaiuator $250
Paramedic License 41,000

307.3 OUT OF GRADE

As empleyees reach the requirements listed within Folicy 305, the annval increase will be added to
the employee’s base salary.

Driver/Operator 5300
Company Officer $500
Battalion Chief 3750

10.3 Cost of Living Adjustment:
Policy 303

COST OF LIVING ADJUSTMENTS, (COLA)

"The Fire Chief will annually evaluate tocal, regional, ond national consumer price indexes,
other governmental pay fncreases, and surveys in comparable job positions in order that he/she may
recommend an epproprigte salary gdfustment to the Board of Directors.”

Article XI: Out of Grade Pay

11.1 Working out for grade:
Policy 305

11



WORKING OUT OF GRADE
Employees may work out of grade upom approval of their immediate supervisor and staff. As
employees are released to work out of grade, they will perform this function as a training
mecharmism lor personal growth and development. Cnece the employee has successiully
completed the requirements for the cligible incentive, Policy 307 will provide the incenbive 1o the
cmployee’s salary. Fmployees earming Out of Grade incentives will be evaluated every five years
aftcr achieved. Incemiives may be removed 1]'sldlls are not maintained or uscd.
305.1 ELIGIBLE INCENTTVE
DRIVER/OPERATOR
Employees will be required to complete the District’s skills task book [or Driver/Operator, and
pass an assessment of skills, based upon NFPA 1002, (Fmplovees hired before 2022 will have
iwo vears fo complete the process,)
COMPANY OFFICER
Firefighters meeting the requirements for Policy 106.
RATTALION CHIEF
Company Officers meeting the requirements for Policy 106,

Once the emploves meets the requirements, they may receive an incentive added to their annual
salary bascd upon the rank they are working out of grade.

in the event an employee is assigned to work out of grade for an extended period as a Company
Officer or Battalion Chief, the District will evaluate the need for temporary prometion based
upon the needs of the District. '

Article XII: Promotions
12.1 Promotional Examination Guidelines:
Policy 103
PROMOTIONS

"Once an authorized position becames avafloble, the Fire Chief may initiate a selection
pracedure far the opening. After the selection procedure, the Fire Chief may promole the successful

12



employee ar any time. The employee will begin at the bottom step of the new position. Employees
heing promoted will maintain their previously assessed merit and cost of living adjustments which witl
be added to their new base rute.

When position{s) become available within the organization they shalt be posted ut each stution for no
tess than fourteen {14) days. Any quafified employee may participate in the process and must confirm
their interest in writing to the Fire Chief within the set time frame. A qualified emplaves is any
employee meeting the prevequisites required for the position.

The District shall advise the candidates of the promotional components und how the
examinitions/assessments will be administered. District wide senfority shall prevail for promational
point evaluation purposes.

Employees receiving o promotion sholl have o six (6] month probationary period. The employee shalf
recefve g progress report, ot three (3} months, to provide the employee with necessary feedback to
assist them with a successful promotion within the District [f the employee’s performunce does not
meet department standards their probation may be extended. During this time the employee may
chouse to rescind the promotion and the emplayee would return to their rank, position and rote of pay
with no repercussians.

If an emplavee fs not refeased from their probutionary period and moved back to their prior position,
they shall not have access to the grievance process as it relates to the demotion.”

Article XIII: Seniority

13.1 District Seniority:

When used in this agreement in conjunction with promotion or reductions in staffing,
District seniority shall mean time in service beginning on date of hire. Grder of seniority between
individuals with the same date ofhire shall be determined by the date and time stamp in the order
in which the application was received.

13.2 Time in grade seniority:

When used in this agreement in conjunction with vacation selection, working out of grade,
time in grade scoivrity shall mean seniority as among employees of the same ranl. Such scniority
shall be determined by the amount of time served in such rank.

Article XIV: Transfers

14.1 District Rights:

The District shall be entitled to make personnel assignments for the purpose of maintaining
eftficiency, equalization of personnel, and any other lunction that may be required to assign
personnel accordingly, but transfers or re-assigniment shall nol be used as a form of reprisal.

13



14.2 Vacancies and transfers;

Policy 216
VACANCIES

“In the event that there is a vacancy by pasition, which the fistrict desives to fill due to
retirement, termination, demotion, or death of an emplovee, the employees of the same rank will be
natified of said vacancy. This notice shall be posted for no less thon fourteen (14) colendar days. The
District shall ffif the vacancy provided that the said applicents are gualified for the position. The
appiicant{s} shall be considered on the busis of past performance, training, senfority, and
qualifications with the approval of the Fire Chief or designes.”

TRANSFERS

“Any transfer inftiated by the District shall provide adequate time os to not create unidue
hardship on the employee being trunsferred. This does not include transferring of stations to cover
sick leove, education leave, or vacation time.

Any transfer request moade by the employee shafl be in written form. The Fire Chief or designee
shall respond to the request fn writing within fourteen {14) calendar days.”

SUBSTITUTIONS

"Employees with equal rank or grade may substitiie tp to 288 hours per calendar year in a
fashion alfowed by FLSA Section 553.31 - Substitution- sectfan 7{p}(3} if it does not interfere with the
operations of the District ond with approval from the Fire Chief or designee. The emplayvee regularly
scheduled to work is responsible for ensuring hours are covered.”

Article XV: Additional Hours

Additional Hours

In addition to their repularly scheduled hours, employees shall be paid for all paid
personnel recalls, work on assigned days off, court appearances on off duty ticne which result from
a member’s afficial duty, and training scheduled on off duty time in which the District designate as
mandatory.

15.1 Approval of Additional Hours:

The District retains the right to require that any and all employees work additional hours
when an emergency exists, or the District believes it nceessary in the intersst of the public's safety.

15.2 Call in Vacancics:

All Emergency vacancies will be given to all members of the District and filled on a first
come, first serve basis. Preference will be piven to personnel of the same rank as the vacancy.

In the event the vacancy cannot be filled by the employees of the same rank, the vacancy
will be filled by an employee of the next lower rank, or a higher-ranking employee at the discretion
of a Chief Officer of the District

14



15.3 Recall:

All off-duty employees responding for a recall shall be paid a minimum of two hours at
his/her applicable rate of pay. In the event the employee is called back and finishes the assigned
duties related to the alarm before the ond of the twao hours, the employee may be released from

duty with the approval of the on-duty Rattalion Chiet on scene for a recall after it is initiated to be
eligible for two hours of pay.

154 Minimum Staffing;

Policy 216.0
MINIMUM STAFFING

"The District shall maintain minimwm staffing on a daily basis to provide services within the
community. Uniformed non-cxempt personnel staffing shall not fall below three (3] per station.
The rank and placement of personnel shall be such to meet the District’s needs. When stafling lesvels
fall helow this policy, a reasanable amount time shall be given to achieve minimum staffing.

The District will review personmel assignments for the purpose of maintaining cfficiency,
cqualization of personnel, and any other function that may be required to assign personnel
accardingly.”

15.5 Mandatory Hours:

[y the event the District is unable to fill a shift vacancy the District may require a
“Mandatory” holdover or "call back” for enough employees to meet the requirements of the District.
Persunnel held will be of equal rank whenever possible but will take a higher rank if available at the
paid overtime rate for the period of coverage.

15.6 Overtime:

Knenwn scheduled overtime (PR events, multi-company training, etc.) will be sent to every
employee via email, text message and/or the District’s scheduling software notification systern. The
notice will include the following information: (1) personnel rank{s) needed, (2) the date of the
event, (3] the estimated length of time the employee is necded.

Article XVI: Reduction in Staffing

16.1 Reduction in Staffing:

REDUCTICGN IN STAFFING

“In the event the District is required to redure personnel, emplovees having the least seniority
with the District shatl be foid off first. No new employee shall be hired undi alt laid off employees have

15



heen given ample opportunity to return to work Reduction in rank will be handied by demoting the
entployvee last promoted or transferred into that position”

PERSONNEL REINSTATEMENT

“In the avent reinstatement of personnel becomes necessary, then the last employee to legve
will be the first offered reinstatement, if they are qgualified for the open position. Reinstated employees
will not be considered probationary and will be reinstated at the level they are qualified for within the
rank refnstated at. District seniority will be equal to that at the time of lavoff. Should an employee be
reinstated at a rank less than the runk ke/she wus previousfy at, he/she could be eligible for o
promaotion ns seon g5 the rext opening in that rank is available, as fong as he/she presenily meets the
quatificalions.”

DURATION OF TIME OFF

"Should the duration of time off exceed a period of one 1) vear the firloughed emplovee will
he required to provide proof they ure still mafntaining job qualifications. The emplovee will be

required to take the physical aaility test, pass o new medical exam, and pass o drug sereening prier ta
reinstatement.”

NOTIFICATION

“The DHstrict will attempt to contact afl previous emplavees, on lavoff, by certifted mail ot the
address last known hy the District Failure of the former emplayee to accept the employment and
report to duty within fourteen (14) days of the notice vhall be deemed o refection of the reemplayment
affer. AN previous emplovees, on lqvaff, will be contacted first prior to hiring any new full-time
employees.”

Article XVII: Holidays, and Vacation.

17.1 Holiday Pay:

“Shift employees will be paid additionaf time and one half [2.5) for working the holiday in lieu

of pafd time off plus a day'’s pay for the holiday. Shift emplovees are required to work the shift in order
to recefve the holiday rate.”

17.2 Holidays:
“The following is the list of Holidays recognized for afl emplaovees of the District,
New Year's ay January 1
Memorial Day Last Monday in May
Independence Day July 4

16



Labor Daylst Monday in September
Veteran's Day November 11
Thanksgiving Day 4th Thursday in Novembher
Christmas Day December 25"

17.3 Yacalion Accrual:

"If an employee has qecried the maximum vacation leave, they Will Rot accrue any further
hiours.

Alt futi-time District emplovees shall be compensated based on the scale below.

Full-time employees Shift
Length of service Hrs./month

Probation - 730 days and to the fun 1st fullowing 16
On Jan 1st following the completion of 2 years 18
On fan 1st following the completion of 5 years 21
{n jon 1st following the completion of 8 years 22
(n fan 1st following the completion of 18 vears 24

Full-time shift employees may have up to 96 hours of vacation time in o bank, which wifl not he
a partion af the current year’s bidding process,

Full-time 40-hour employees may have up to 80 hours of vacation time fn a bonk. At the end of
the year all hours above the cup shall be rolfed into the employee’s sick feave bank.

Upon separation, either voluntary or invaluntary, on emplavee shall receive compensation for
accumulated vacation time, at thefr current base hourly wage.”

17.4 Vacation Usage:

“All full-time employees of the District shall earn vacation leave on o manthly hasis for each
calendar month worked,

Vacation time is intended to benefit the emplayee ond serve as a dme of mental and physical
refreshment. All employees are encouraged to use thelr vacation time. Euch employee’s vacation time
is determined by their assigned position based on the fength of continuous service.

Emptayees earn vacation time but moy not take earned time until completion of 6 months of
from their date of hive. Vacation requests should be made at the earliest convenience. Any new rate of
nccruet shall begin fanuary 1 of the folfowing year.

The full-time shift personnel must make their request in writing to the Battalion Chief for

approval. The Battalion Chief and nther 40-hour personnel shell submit their request for vucation to
the Fire Chief or designee for approval.”

17.5 Vacation usage bidding:

“In an effort to maintain a system of foirness, prevent staffing shortages, and affow personnel
time off a "bidding process” is identified befow.
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A. Alf vacation bid requests shall be submitted by March 15t through a bidding process. The
pracess shall be performed on o seniority basis by each shift. No more than two personnel are eligible
for a bid vacation day.

. Boch emplaoyee may pick five (5] consecutive dates within thefr selection. Any request
heyond this would require prior approval of the Fire Chief or designee.

. Employees may take vacation days prior to March 1st on o first come first serve basis
considering minimum staffing. Any dates taken prior to March 1st shalf not count towards the
emplavee’s bidding selections and will be assessed to acorual during the year the time i5 taken.

D Aff vacation requests made autside the bidding process after the cutoff date of March Ist
shall be subject to the schedule. This means vacalion davs will not take precedence aver any other
seheduled item.

F. Emplovees may select not o participate in the bidding process. However, all requests will be

subfect tu minimtum staffing requirements and selections of the employees whe participated in the
bidding process.

F.If an emplovee changes shifts ar statfons the Company Officer and the Batialion Chief shaff
muake every effort to nccommuodate previously scheduled items. If an agreement cannot be reached the
emploves with the feast seniorfty will be required to secure an alternative means for coverage.”

Article XVIIIL: Sick Leave

18.1 Sick Leave accumulation:

AN full-time shift emplayees shall accrue sick feave af the rote of twelve {12] hours for each
month af hours worked, The fuli-time shift employees may accumulate up to seven hundred twenty
(7201} hours that are availahle for an employee to use at a later date.”

18.2 Sick Leave lse:

"A full-time emplovee, who has a personal sichness or nan-job-reluted infury, shall be granted
sick feave. Sick leave must be carned before it can be utilized. Use of accrued sick leave for absence
fram duty is naot a privilege ot an employee’s discretion but shall be allowed in the event of an
employee’s absence from duty during scheduled sick davs due to actual illness, infury off duty,
pregnancy, medical appointments or treatments, or in the case of iiness in their immediate fomily,
which necessitates absence from work Sick leave used for these purposes wilf be deducted in fifteen
{15) minute increments.

Any emplayvee discovered misusing the sick leave policy would be subfect to discipfine. Sick feave shall
nat be used o extend the date of retirement,

Alf employees shall report, to the on-duty Battalion Chief, absence due to sickness or non-work-related
injuries o minimum af one (1) hour prior to scheduled tour of duty. An employee who is absent for o
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period of mare than three (3] consecutive working davs or consistentiy for shorter periods and
requests sick leave to cover such absences may be required to furnish a doctor release as g candition or
granting, gttesting, ond returning to work to the fact that the employes’s absence has been due to
personal sickness or non-duty related infury. "Consecutive working days” constitutes the employee’s
normal working schedule,

“frmediate Family” shall include spouse, child, ond parent. Thix list may be expanded on a case-iy-
case basis, when approved by o Chief Officer, under circumstances that would be impracticaf to deny
the employee their attendance to the famify member.”

18.3 Sick leave payout:

Sick leave accumulated will not be paid to the employee upon separation from the District,

18.4 Sick leave donation:

Policy 202.2

“Any full-ime employee shall he allowed ta danate sick leave hours to anather fili-time
emplayee. This denation will anly accur under oceasions of Rardship. Buth emplovees shall sign a
donation of sick leave form to acknowledge the acceptance and donation of sick leave Rours. The
transfer of donated time will be evaluated for approval by the Fire Chief ar designee.

Article XIX: Special Leave

19.1 Recognized Leave:

Palicy 207
“UNAUTHORIZED ABSENCE

Absence of an employee from duty, for a single day or part of a day, that is not guthorized shall be
absent without feave. Any such leave shall be without pay amd may be subject to disciplinary action
and/ar cause far discharge”

"LEAVE OF ABSENCE

Emplovees of the District may be granted an unpald leave of absence not to exceed one year, However,
& leave of absence shall be gronted only when it will not result in undue hardship for the District, and
feave shall not be granted primarily in the interest of the employee. The employee must submit a
written request at feast two (2) weeks in advance of the leave requested to the Fire Chief. This
requirement may be walved based on the urgency of the request. After evaluation, the Fire Chief witf
advise the emplovee in writing, stating the terms and conditfons of the leave of absence. Ypon
expiration of the approved leave, the emplovee shaoll be reinstated in the position held at the time the
leave was granted. Failure an the port of an employee to report promptly on the date the leave
gxpires, or within thirty (30) days after being notified to return to duty, shall be cause for discharge,
upon finaf upproval of the floard. Time spent on leave of absence will not be accrued as length of
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service. During this time period the District will not provide beneafits for the emploves. However, the
employee will have the option to make arrangements for the payment of monthiy premiums, as
provided under the amended Consalidated Omnibus Budget Reconcilintion Act of 1985, {COBRA).”

Policy 208
“FAMILY MEDICAT. LEAVT
ELIGIBILITY

Employees who have worked at least 1,250 hours in the twelve {12) months prior to a family or
medicof feave request shall be granted up to twelve (12} weeks of unpoid leave during any twefve {12}
manth perfod for o child's birth, adoption or foster core arrivel, A request for fumily or medical leave
must be In writing and approved by the Fire Chief or designee.

Leave muay also be taken to care for o spouse, parent, or child with a serious health condition ar for an
employee's own serious health condition which prevents the employee from performing the functions
af his or her pasition. A serious health condition is any iness, injury, impairvment or physical or
mentul condition that invoelves inpatient care in o hospital, hospice or residential medical care facifity
oF continuing treatment by o health-care provider.

Eligible employees whose spouse, son, daughter or parent is on covered active duty or call to covered
active-duty stotus may use their 12-week feove entitlement to address certgin "qualifving exfgencies.”
Qualifying exigencies may include atlending certain military events, arranging for elternutive
childears, oddressing certain financial ond fegaf arrangements, attending certain counseling sessions,
and attending post-deplavment reintegration briefings.

Leave may aisa be available for eligible emplovees for military-related family and medical leave for up
to twenty=six [26} weels of unpaid leave during o year’s period to care for a covered service member
with a seripus infury or iflness if the eligible emplayes is the service member’s spouse, son, daughter,
parent, or next of kin.

PRICESS

When on emplovee is determined ta be eligible for family and medical leave, the employee may be
Placed on unpaid teave by the District. Emplovees sholl be required to substitute acerued poid feave
for any part of the twelve {12] week period to which they are entitfed under the family and medical
feave provisions and for which they have accrued paid leave. Thus, the accrued paid leave wilf run
concurrently wich the unpaid FMLA leave.

Employees on approved family or medical leave are allowed. (1} to continue group heolth and
disability insurance during the leave on the some canditions as would have been provided if the
emplayee had been continuously employed; and (2) to return to the prior job or an equivalent ane in
terms of pay, accrued benefits and other terms and conditians of their employment.

Employees must attempt to schedule famify and medical leave so as nat to disrupt District operutions.
If leave is for the birth or placement of u child or for planned medical treatment the emplavee must
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give notice at least thirty {30) days fn advance, or as soon as practical. The schedufed time off for
family or medical feave must be in writing and approved by the Fire Chief or designee.

Iffenve is requested for a serfous health condition, the emplayee must provide a certification from a
heaith-care provider stating the medical facts reqarding the condition, including its date of onset and
prohable duration.

eave is requested to care for family members, a certification may be required to stale that the
emplayee is unable fo perform the functions of the job, that the leave will assist in o fomily member's
recovery, or that there is medical reed for a reduced schedule,

Emplovees returning from medical feave shall provide a certification from a health-care provider that
they are able to resume wark.

An emplovee who fails ko return from family or medical feave shall repay the premiums which the
Listrict poid for the emplayee to keep group insurance in effect during the leave”

WICTIMS ECONOMIC SAFETY & SECURITY ACT {VESSA)

in accordance with the Victims Economic Safety and Security Act of 2021 (VESSA), Battiefield Fire
Protection District will provide up to two (2] weeks of unpaid, fob protected leave if an emplavee ar an
employee’s family or household member is g victim of domestic or sexual vielence.

The following are quafified reasons for unpaid feave under VESSA:

. Seefing medical nttention for, or recovering from, physical or psvchological Injuries caused hy
domestic or sexual vialence ta the employee or the emplovee’s family or household member;

. Obtaining services from a victim services organization for the emplavee or the employee’s
family ar household member;

. Obtaining psychological or other caunseling for the employee or the employee’s family ar
household member;
. Participating in safety planning, temporarily or permanentiy relocating, or taking other

actigns to increase the safety of the employee or the employee’s family or household member from
future domestic ar sexual viglence or to ensure economic security; or

s Seeking legol assistunce or remedies tg ensure the health and safety of the emplayee ar the
employee’s famify or household member, including preparing for or participating in any civif ar
criminal legal proceeding refoted to or derived firom domestic or sexual violence,

Alt employees requesting leave under VESSA will be required to provide a certification consisting of a
swarn statement that the employee or the employee’s family or household member is a victim of
domestic or sexuef vielence and that the leave s for one of the purposes listed above. It is the
responsibifity of the employee to make requests for lenve under VESSA to their emplayer through
edministration. A VESSA leave request farm will be available on the Bottlefield Fire Protection
fhstrict’s Synology drive and Aladtec portel. Employees requesting this leave must pravide the
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Battlefield Fire Protection District o 48-hour advance natice. If providing such natice is nat
practicable, an emplovee must notify their supervisor and administration within g reasonable amount
af time.

ELNIBILITY REQUIREMENTS

All Battlefield Fire Protection District emplovees are etigible for two work weels af unpaid leave ina
12-month perfod under the Victims Fconomic Safety and Security Act, Notwithstanding, if an employee
has exhausted ten or more weeks of their fumify and medical leave entitfement in the prior 12-month
period they will only be eligible for unpaid VESSA leave up to the remaining number of davs of FMLA,
nat to excead two weeks. Hnpoid feave under VESSA will not he provided if the empfoyee has afready
used all leave allowed leave under the federal Family and Medical Leave Act within the prior 12
mIonths.

DEFINITION OF FAMILY OR HOUSEHOLD MEMBER

Under VESSA an employee’s family or household member is defined as a spouse, parent, son, daughiter,
ather person related by bload or by present ar prior marrigge, other person who shares q relationship
through a soa or dadghter, and persons fointly residing in the same household,

DETERMINATION (F 12-MONTH PERIGD AND WORKWIER

The 12-month perfod will be measured forward from an employvee’s first usage of VESSA. For example:
Beginning November 1 of any given year, an employee takes one weelk of VESSA to obtaln services
from a vickim services organization. This emplayee would hove an additional ane week avaifable until
November 1st of the following vear. Conversely, If the emplaoyee exhausted aif 2 weeks of VESSA leave,
theyv would not have additional VESSA leave available until after November 1 of the fallowing year.
Each subsequent 12-month period will begin the first time VESSA feave is taken after the completion of
the previous 12-meonth period. Under VESSA, a workweek is defined o5 an emplavee’s standard
workweek. Thereforg, the number of days to which an eligible employee is entitled feave will he specific
to the emplavee’s standard workweek.

JOBRENEFITS AND PROTECTIONS ON VESSA LEAVE

Afthough VESSA does not require any part of this leave be paid, Batteffeld Fire Protection District has
chosen to provide pay consistent with Battlefield Fire Protection District palicies regarding use of
FMLA, accrued paid leave, and Short-Term Disability (for further information, see these detailed
policies ] nee acerued paid leave has heen exhausted, the remoinder of the leuve wifl be unpaid
Should an approved VESS/ leave occur over a Holiday, Holiday pav will be paid only if the employee
hos remaining patd leave accrued. During VESSA leave, Bottlefield Fire Protection District will
maintain the employee’s health coverage under any group heafth plen on the same terms as if the
employee had continued to work. Employees gaing on an unpaid status that huve deductions made
from their pay fi.e, henefit premiums, garnishments, ete.} must moke prior arrangements with
administration to ensure that all usual payments continue during their leave. If such notice is not
possibie, these premiums must be paid vpon return. If an employee chooses not to return from leave,
they will be required to repay the deduction payment{s} made by the Battlefield Fire Protection
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District on theiv beholf during on unpeid status. Upan return from VESSA leove, employees will be
restared to the sume fur equivilent) position with equivalent pay, benefits, and other employment
terms. The use of VESSA wilf not result in the lnss af any employment benefit which hed already been
acerved prior to the start of thelr leave.

USE OF LEAVE TAKEN INTRERMITTENTLY

The VIS5A allows emplayees to request intermittent leave or leave on o reduced work schedwle, Euch
request will be considered by the appropriate Elected Officiol or Depariment Head on a case-bycase
basis. An exempt emplovee may take unpaid VESSA leave for partiafl or full dayvs and their exempt
status under the Fair Labor Standard Act will not be impocted,

RIASONABLE SAFETY ACCOMMODATIONS

Battlefield Fire Frotection District will make reasonable safety accommaodations in a timely manner,
urfess doing so will result in an undue hardship, to the known Iimitations resulting from
circumstances refating to being a victim of domestic or sexual violence or a family or household
member being a victim of domestic or sexual vinlence, Reasonable safety accommodatfons could be an
adjustment to a fob structure, workplace facility, or work requirement, including a transfer,
reassignment, modifted schedule, leave, a changed telephane number or seating assignment,
instaffation of a lock, implementation of a safety procedure, or assistance in documenting domestic
violence that oceurs at the workplace or it worfe-related settings, in response fo actual or threatened
domestic violence. Requests for reasonable safely accommodations will be evalunted on a cuse-hy-case
husis by the Fire Chief und Administration.

Article XX: Health and Welfare

20 Health
“INSURANCE

The District tries to maintain a comprehensive insurance program for its full-time emplayees
camprised of health, dental, and Iife insurance. To be efigible for any health care insurunce there is g

sixty fel) day waiting period for efigible employvees. The emplayees shall establish coverage threugh
the District office representative.

HEALTH INSURANCE

It is the Districe’s policy to provide the employee’s portion of the health care Insurance. If fumily
coverage is desired, the emplovee must establish this coverage at his or her own expense.

DENTAL

Included in health care benefils is dental voverage. The District provides the employee’s portion of the

dental insurance. If family coverage is desired, the employee must establish this coverage at his or her
OWn EXPENSE.
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LIFE INSURANCE
The Mhstrict provides Life Insurance, for the employee in the amount of twenty thousand (20,000}
daffar coverage. Should the employee wish to obtain more coverage or family coverage they must
contack the insurance cacrier and establish the additional coverage at thefr own expense,

SHORT TERM DISABILITY

The District provides o short-term disohility plan for each employee. The short-term insurance is used
to cover illness or infury not covered by workers compensation benefits.”

2001 Mealth and Weltare:

The District shall continue in effect, the coverage af insurance programs currently available to
emplovees; however, neither this statement, nor any Memorandun language, is to be construed s
fimiting the District’s sofe authority to chonge insurance carriers if equivalent or better coverage con
be ohtuined ot a reduced cost. However, the Bargaining Unit sholl be given up to o 60 davs’ notice, but
nat fess than 30 days’ notice, if possible, of any contemplated changes of carrier for the purpoese of
aflowing discussion hy the Lahar-Management Committee.

The Bargaiming Unit shalf ave the right to research the availability of better or equal
coverage und upon finding such coveroge, shall subimit in writing to the Labor-Management
Cammitiee o proposof for change.

Any proposed change in insurance carrier, whether initiated by the District or by the
Hargafning [Unit, shall not be treated as wages or warking conditions for purpases af the discussion
procedure to be follnwed hy the Labor-Management Committee.

20.2 Physical Fitness

The District will provide for the ability and the means to maintain proper physical health as
to maintain job pertormance.

Article XXI: Legal Representation

21.1 Legal Representation:

Tu the extent nat prohibited by its current liability insurance coverage, the District agrecs
thatitwill (1) defend; (2) make available legal representation; and (3) hold harmless and
indemnify any ol its employees against any tort claim or demand, provided the subject of said tort
claim or demand (a] arises out of an alleged act or omission occurring within the scope of their
employment or duties; (b} does not create a conflict of interest for counsel for the District; and ()
the employee consents to said legal representation,
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In the event the District does not provide legal representation to an employee who 50
requests, and it is later determinced that the employee was acting within the scope of his/her
employment, the District shall reimburse the employee for all reasonable attorney’s [ees and costs
incurred as a result of the District’s refusal to provide representation.

Article XXII: Residency

22.1 Residency:

“1t is the intent of the District that any other paid persannel below the rank of Deputy Chief
will have no residency limitations.”
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Article XXIII: Signature Page

By signing below, the parties represent that this Agreement has becno duly approved and ratified,
and agree to ahide by its term and condition, including corrections and amendments agreed upon.

evor Lrist - Board Member Date
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Reece Calton  Local 152 Union Battlefield Shop Steward Date
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